Build Your Future

Join an economic consultancy with energy,
Imagination and flair

#StartYourCareerAtFrontier




Frontier is one of the largest microeconomic consultancies in Europe

We use economics to help
clients improve performance,
make better decisions and
keep ahead of the
competition. We work with a
very wide range of clients
from the private sector,
governments, other public
authorities and charities. Our
projects span the globe, take
a look for yourself by visiting
our news hub.

62

Countries we’'ve worked in
(past 12 Months)

450+

People across all of
our offices

123

Hours on pro bono work
(past 12 Months)

36

Languages spoken
collectively between us
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https://www.frontier-economics.com/uk/en/news-and-insights/news/

WHERE DO WE RECRUIT?




Frontier in Europe

Frontier operates from nine offices across Europe:

QOO OQ

AMSTERDAM

Strawinsky Huis,
Strawinskylaan 6
1077 XZ Amsterdam

BERLIN

Design Offices
Alexanderufer 3-7
10117 Berlin

BRUSSELS

TreeSquare
5-6 Square de Meeus
Brussels 1000

COLOGNE

Kranhaus Sid
Im Zollhafen 24
50678 Koln

DUBLIN

7-8 Wilton Terrace,
Dublin 2,
D02 KC57

@O 9O

LONDON

Worship Square
65 Clifton Street
London, EC2A 4JE

MADRID

Paseo de la Castellana, 60
5th floor
Madrid 28046

PARIS

36 Rue de Chateaudun
Paris
75009

PRAGUE

Praha 2 - Churchill, Churchill
., ltalska 2581/ 67,
Vinohrady, Praha 2, 12000
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Our offices

LONDON DUBLIN PARIS

London is where we started and continues The Irish economy continues to grow — Our Paris team combine local knowledge
to be our head office. We draw on national and continues to change. From our and relationships with an international
and international expertise to build growing presence in Dublin, we’ve helped perspective. With many years expertise in
bespoke teams for each project, ensuring our Irish clients navigate regulatory energy, transport, post and public policy,
our clients have the right teams and the changes across all sectors based on we find the most effective ways to support
right mix of skills for the diverse issues robust analysis and innovative thinking. regulators and government authorities.
we tackle.

Meet Adam from our London office Meet Louis from our Dublin office Meet Pauline from our Paris office
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https://www.frontier-economics.com/uk/en/about/people/people/?nodeId=6245
https://www.frontier-economics.com/uk/en/about/people/people-i21117-adam-murawski/
https://www.frontier-economics.com/uk/en/about/people/people/?nodeId=6245
https://www.frontier-economics.com/uk/en/about/people/people/?nodeId=6245

Our offices

BRUSSELS COLOGNE

Established in 2008, our Madrid office is It is important to our future as a pan- Our Cologne office was established over 15
the base for our advice to clients in Spain European business active around the years ago, and has now grown into our

and Latin America. With particular globe to have a strong presence in second-largest office. Originally chosen as a
expertise in energy, telecoms, regulation Brussels. Our office here has grown convenient location for a number of our

and competition, our Madrid-based team strongly and now supports all of our clients in the energy sector, Cologne now
serve some of the leading players in practice areas across Europe. supports an increasingly-diverse range of

work across the German speaking territories

Spanish and Latin American markets.
and beyond.

Meet Antonio from our Madrid office Meet Mette from our Brussels office Meet Marion from our Cologne office
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https://www.frontier-economics.com/uk/en/about/people/people/?nodeId=6245
https://www.frontier-economics.com/uk/en/about/people/people/?nodeId=6245
https://www.frontier-economics.com/uk/en/about/people/people/?nodeId=6245

Our offices

We have always worked across Germany, We’ve long worked with clients across the With over a decade of experience across

but opened this office in 2017 so we could be Netherlands, and our new Amsterdam office Czechia and Central and Eastern Europe, our
close to companies and institutions in deepens that partnership - combining local new Prague office strengthens client
Germany’s capital city. Still small, but rapidly insight with European expertise. Our team collaboration by combining local insight with
growing, our Berlin team works closely with advises on all areas of competition European expertise. We're leaders in

our Cologne based colleagues and the other economics, from mergers and market studies competition, litigation, and energy disputes,
European offices. to digital regulation. especially in the TMT and digital sectors.

Meet Lasse from our Berlin office *Profile is coming soon Meet Zuzana from our Prague office
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We are looking for economics students and graduates who can work effectively and innovatively with
our clients, and apply their knowledge of economics to address real world problems. Think you can

take on the challenge?

ANALYST PROGRAMME INTERNSHIP PROGRAMME

As an analyst, gain valuable insight and experience
into the world of economics with our two-year analyst
programme for graduates. Depending on office
location, you will have the opportunity to broaden your
experience across several practice areas working with
experienced colleagues and applying the skills you
have studied for. Throughout the programme you'’ll be
supported by two experienced mentors and your
graduate ‘buddy’ who will help guide you through this
programme. Cross-office working is an important part
of life at Frontier and we encourage our analysts to
partake in secondments to other offices.

Entry Requirements

Our standard entry requirement is an undergraduate
degree (at least a 2:1 with an economics focus) and
generally a Master’s in economics. We also accept
applications from undergraduates who would be
expected to study part-time for their Master’s (part
funded by Frontier) while working as an Analyst. We
also offer a PhD/Experienced track for those who have
an economics focused PhD, or relevant experience.

Our Internship Programme gives you the chance to
work on meaningful projects that impact the success
of key projects. You are not alone, and you will be
working with a variety of colleagues from analysts to
directors. You get to fully immerse yourself into life at
Frontier, involving yourself in a range of company
activities, like writing the weekly newsletter or
arranging a seminar. It’s not all work, we run social
events to help you engage with other interns and
people from the business. Our typical internships in all
offices run for 8 to 12 weeks, but we also offer longer
internships from 6 to 12 months, typically to those who
have already obtained their undergraduate or
postgraduate degree.

Entry Requirements

You will be a final year undergraduate in economics or
will have enrolled in a postgraduate course in
economics. We also welcome applications from
second year economics undergraduates.

Click to watch our video on ‘A day in the life of
an analyst at Frontier’ with Anna

nna
Analyst, Frontier Economics

Get a sneak peak of our beautiful Cologne
office situated on the Rhine
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https://vimeo.com/880846461

Intern Study Case

Edoardo Badii

Long Term Intern

What have you been working on during your internship?

I’'ve worked on many “big picture” regulatory issues during my internship, like advising UK water
companies on the Ofwat 2019 price review, and working on a market review report for a middle east
telecoms regulator. I've also gained experience on litigation cases by working on a large follow-on
damages case in the financial services sector. In all my projects I've learned something new, and was
able to combine economic concepts with market specific knowledge.

What have you enjoyed about working at Frontier?

What I've enjoyed the most about my internship , aside from the very tempting cookies jar in the kitchen,
is the variety of work Frontier is involved in and the space to pro-actively contribute, both to project work
and to Frontier. There is very little hierarchy, and everyone’s contribution is valued. I've even joined the
Telecoms practice management remit, where | am contributing to the overall communication and
organisation within the practice.

The main pros of working here however are the people and the culture. | felt welcome from the first day
and have now made many new friends in addition to colleagues. Everyone looks out for each other, as |
experienced during lockdown and the occasional busy periods. This, paired with working on very
interesting projects, was the main reason | decided to stay here: | have in fact secured an analyst role
and am really happy to continue my experience at Frontier!
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We are a firm with a diverse workforce spread across different countries,
encompassing many cultures and outlooks.

We want to reflect and embrace the power of diversity and cultural difference in everything we do for our clients and through
our internal work. We are an inclusive workplace where people are free to be who they want to be and able to bring their
true selves into the workplace.

A key part of our D&l programme are employee networks, providing the opportunity for connection, conversation and
change. These networks are employee led and sponsored at Board level. Some of our most established networks are:

Working Families
Group

Kaleidoscope
our ethnic, cultural
focused on

supporting gender at work and religious
parents at work network

Spectrum

our LGBTQ+
network

Prism

We also encourage practices and offices to review their own D&l plan as part of their business strategy each year.
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Our Networks

BRILLIANCE

Supporting staff who have health
conditions or disabilities that may
Impact their experience at work.

Our aims are:

® Provide a safe space for employees
to talk about physical & mental
disabilities & health conditions
in a safe environment.

® Promote awareness about
disabilities & health conditions
in the workplace.

® Understand the gaps & how to
improve work-life for our colleagues.

WORKING FAMILIES GROUP

Offering support to staff with caring
responsibilities.

The group meets every 6-8 weeks
(depending on needs) to discuss and
provide support on issues such as
managing caring responsibilities
alongside work, effective part-time
working, returning to work after
parental leave and managing
challenges like caring for sick relatives
whilst managing work commitments

SPECTRUM

Raising LGBTQ+ visibility and bringing
people together.

We are part of the Equity, Diversity &
Inclusion network and aim to promote
a safe and open environment where
everyone is encouraged to bring their
whole self to work. Everyone is
welcome to join the remit, whether you
identify as LGBTQ+ or not, wherever
you are GROUP based!
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KALEIDOSCOPE

Representing the issues of race, ethnic origin, nationality,
religion, culture and language

Our vision is three-fold:

® That staff from ethnic, cultural and religious minorities are
and feel empowered, well-supported and able to benefit
from the same opportunities as all other staff at Frontier.

® That Frontier and its staff are advocates of anti-racism,
are well-informed about ethnicity, culture and religion-
specific issues in the workplace, and are able to support
their colleagues appropriately.

® That Frontier is recognised as a firm with a serious
commitment to championing ethnic, cultural and religious
diversity and inclusion, both within the firm as well as across
the industry.

PRISM

Addressing all gender related issues and providing a safe
space for women and non-binary employees.

Explore what the main issues and barriers faced by women
are, building on some of the work that is being addressed
through different parts of the firm, e.g. from L&D, practice D&l
groups etc.

Long term, we want to:

m Create an environment where women and women-aligned
can thrive;

= Improve working lives, promotion of and retention of
female colleagues;

m Create more opportunities for women to network, including
with a diverse range of clients; and

® Explore how to help and support the company in reducing
its gender gap.
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Why chose Frontier?

YOU COULD BE PART OF:

Fun remit

Pro Bono remit

Diversity & Inclusion remit

Data Science remit
Cross-office remit

Many more!

BECOME PART OF AN EMPLOYEE-
OWNED COMPANY

You will find that working at Frontier
is unlike any other business.

All employees own a share of the
company, so we all have a say in

how the company is run. We are all
encouraged to input ideas on how we
can make things better and how we
can implement those changes. This is
done by our employee led groups
within the company called ‘Remits’.

SOME OF OUR GREAT BENEFITS...

A COLLABORATIVE AND FUN
WORK ENVIRONMENT

Our open plan offices reflect our
inclusive and open culture.

From directors to interns, we all sit
together. Our supportive and friendly
environment means you can ask for
advice or bounce ideas off colleagues
whenever you need to. We arrange

many social events throughout the year

including our annual firmwide Summer
and Christmas parties where all offices

get together, what we call Funtegration!

PROFESSIONAL
DEVELOPMENT

Frontier Economics prides itself in
supporting all employees to meet their
potential through continued personal
and professional development. We
have a wide range of blended learning
opportunities available, giving you the
tools you need to take your career
further. Whether you are an analyst or
an intern you will have the opportunity
to attend our firm wide induction, take
advantage of our mentoring
programme, and develop your
technical, client and communication
skills.

Flexible working * 28 days holiday allowance plus option to purchase an additional 10 days ¢ Health and
Wellbeing Programme ¢ Life and Income Protection Insurance ¢ Vision care « Casual dress code * Leave for
charitable activities « Matched fund-raising * Snacks and drinks bar « Regular company funded social events
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Our Values

The Frontier values help
shape our vibrant internal
culture, and set the foundation
for the way we advise clients.
Though our offices have
grown quickly and the work we
do for clients is always
evolving, our values have

never changed, and remain at
the core of everything we do.

PROFITABLE

FUN

frontier'}

INTERESTING

OPEN

fron’t-im
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HOW TO APPLY AND
SELECTION PROCESS




How to Apply

APPLICATION OPENINGS: APPLICATION DEADLINES:

Amsterdam, London, Berlin, Cologne and Dublin: 15 London: 16 November 2025
September 2025

Dublin: 30 November 2025

Brussels, Paris and Prague: 6 October 2025
Amsterdam, Berlin, Brussels, Cologne, Paris and Prague: 31
January 2026

WE STRONGLY ENCOURAGE YOU TO SUBMIT YOUR APPLICATIONS SOONER RATHER THAN LATER AS POSITIONS WILL CLOSE ONCE FILLED.

For any queries, contact the graduate recruitment team at: recruitment@frontier-economics.com
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What is the selection process?

FINAL ROUND INTERVIEWS

AU, NIERVIEE (FOR ANALYST ROLES ONLY)
We ask that you submit your CV and The interview process is open, The final round interview will further
give us a breakdown of your friendly and a chance for us to get to test your consulting skills and
academics. The application will give know you as well as for you to get to economics knowledge. This will
you an opportunity to tell us why you know us. In the interview, we will usually be with two Frontier Directors
would like to apply to work in assess your motivation, whether you and we will ask you to work on
economics consulting and what have the skills needed for the role, another case study.
interests you about Frontier and your knowledge of economics by
Economics and the role. presenting you with a case study. We

want to explore the strength of your
knowledge in economics and the
ability to apply it to solve problems.

REMEMBER THIS IS ATWO WAY PROCESS!

It's as much about you figuring out if we are the right firm for you as it us discovering if you’re right for Frontier.
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https://www.frontier-economics.com/uk/en/careers/vacancies-and-apply/

THANK YOU
FOR READING

Want to find out more about Frontier?
Check out our Website and LinkedIn



https://www.frontier-economics.com/uk/en/home/
https://www.linkedin.com/feed/
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